City of Los Angeles Requires Employers with 500+ Employees to Provide
Up to 80 Hours of Paid Sick Leave
The City of Los Angeles passed an ordinance on March 27, 2020, requiring employers with
more than 500 employees to provide up to 80 hours of Supplemental Paid Sick Leave
(“PSL”) to employees1. This Supplemental PSL is in addition to the 48 hours of PSL already
required by the City.
To qualify for Supplemental PSL, an employee must request the leave for one of the
following reasons2:
1. The employee takes time off because a public health official or healthcare provider
requires or recommends the employee isolate or self-quarantine to prevent the
spread of COVID-19;
2. The employee takes time off work because the employee is at least 65 years old or
has a health condition such as heart disease, asthma, lung disease, diabetes,
kidney disease, or weakened immune system;
3. The employee takes time off work because the employee needs to care for a family
member who is not sick but who public health officials or healthcare providers have
required or recommended isolation or self-quarantine;
4. The employee takes time off work because the employee needs to provide care for
a family member whose senior care provider or whose school or childcare provider
caring for a child under the age of 18 temporarily ceases operations in response to
a public health official or other public official’s recommendation.
The Ordinance specifically states that employers CANNOT require a doctor’s note or other
documentation for the use of Supplemental PSL.
Supplemental PSL must be made available to employees who:
• Work at least 40 hours per week; or
• Are classified as full-time employees by the employer.

1 The Ordinance specifically exempts health care providers and first responders.
2 The Ordinance specifically exempts employers who have Collective Bargaining Agreements, only if the
waiver is “explicitly set forth in the agreement in clear and unambiguous terms.”
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Part-time employees are also afforded benefits. The Ordinance requires they receive
Supplemental PSL in an amount no greater than the employee’s average two-week pay
over the period from 2/3/2020 through 3/4/2020.
Supplemental PSL benefits are capped at $511 (per day) or $5,110 in the aggregate.
Employers who provided their employees with paid leave between March 4, 2020 and
today can use that paid leave to offset the requirements of the Supplemental PSL.
To enforce this new Ordinance, the City provided employees with a private right of action.
Employees who prove their employers violated this ordinance will be entitled to
reinstatement, back pay, attorneys’ fees, and any other relief deemed appropriate.
The Ordinance is in effect until December 31, 2020.
If you have any questions as to how this Ordinance applies to you, please contact your
closest Stokes Wagner office.

THIS DOCUMENT PROVIDES A GENERAL SUMMARY AND IS FOR INFORMATIONAL/EDUCATIONAL PURPOSES ONLY.
IT IS NOT INTENDED TO BE COMPREHENSIVE, NOR DOES IT CONSTITUTE LEGAL ADVICE. PLEASE CONSULT WITH
COUNSEL BEFORE TAKING OR REFRAINING FROM TAKING ANY ACTION.

Questions? Contact Stokes Wagner.

