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LEGAL ALERT: May 24, 2018

Cities of Los Angeles and Santa Monica 
Announced Annual Increased Minimum Wage 

for Hotel Workers

The City of Los Angeles announced its Citywide 
Hotel Worker Minimum Wage increase, which applies 
to hotels in the City of LA with 150 or more rooms.  
Starting July 1, 2018, hotels within the City of LA with 
150 or more rooms must pay its employees at least 
$16.10/hour (previously $15.66/hour), as noted in the 
chart below:

EFFECTIVE APPLICABILITY
CASH 
WAGE

7/1/18 - 
6/30/19

Hotels w/150+ Rooms $16.10/hr

7/1/18 - 
6/30/19

Hotels w/150+ Rooms $15.66/hr

7/1/18 - 
6/30/19

Hotels w/150+ Rooms $15.37/hr

7/1/18 - 
6/30/19

Hotels w/300+ Rooms or 
all Hotels Located in the 

Gateway to LA PBID
$15.37/hr

 
Santa Monica’s Hotel Worker Minimum Wage 
Ordinance also increases on July 1, 2018, which applies 
to all hotels in the City of Santa Monica. Starting July 1, 
2018, all hotels in the City of Santa Monica must pay its 
employees at least $16.10/hour. 

Please note one key difference between Santa Monica 
and the City of LA’s Hotel Minimum Wage Ordinances: 
Santa Monica’s Ordinance applies to all hotels, 
regardless of the number of rooms, whereas the City 
of LA’s Ordinance only applies to rooms with 150 or 
more rooms.  

QUESTIONS? Concerns? 
Contact us at the loca-
tion nearest you for more 
information and advice. 
Call STOKES WAGNER 
at the numbers below or 
visit our website at 
www.stokeswagner.com! 




